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PRINCIPAL’S WELCOME 

As Principal of Biggleswade Acade-
my, it gives me great pleasure to be 
able to welcome you to our rapidly 
growing and evolving school. I am 
delighted that you have taken the 
time to request this pack and hope 
it gives you a flavour of our school 
and how we put our values into ac-
tion.   
 
Our aim is to inspire all children 
with a love of learning and to create 
special and happy memories of 
their time at Biggleswade Academy. 
We highly value the positive rela-
tionships we have built between 
children, parents, staff, governors 
and our neighbouring communities 
to ensure the best for all our pupils. 
Working together we can build each 
child’s confidence by creating a hap-
py atmosphere, sharing high expec-
tations and ensuring everyone 
achieves their full potential, both 
academically and personally. Chil-
dren learn best when they feel safe 
to take on challenges, are interested 
and feel valued and all learning is 
celebrated and openly admired.  
 
Our focus on developing a ‘Growth 
Mindset’ encourages pupils to see 
mistakes as a learning opportunity.  
This leads to greater confidence, 
knowledge, opportunities and ulti-
mately the freedom to be who they 
want to be.  We want pupils to grow 
into adults who can be resilient, 
think independently and strategical-
ly; be happy and healthy.   

 

We are all part of a team of devoted people who want each 
child, no matter what their starting point or background, to have 
every opportunity to succeed in their lives.  The Academy’s latest 
Ofsted report praised our ‘…relentless pursuit of excellence…’ 
grading as us Outstanding in this key area.  
 
We work hard to ensure that every child is successful in the key 
areas of English and Maths and we are keen to see this recog-
nised in the results they secure. However, we also want them to 
learn and experience more than this through a varied curricu-
lum and a range of extracurricular and after-school opportuni-
ties that complement our work in the classroom. We value each 
child as an individual and aim to provide the opportunities for 
pupils to excel in areas where they have a special interest 
whether this is in science, in sport, in drama, in art, in music or 
through involvement in our school council.   
 
I wholly believe in the tangible benefits of an age 2-13 structure 
within one school and the ‘family’ environment which a ‘through 
school’ engenders. The ‘through’ model can work to outstanding 
effect, particularly with regard to pastoral care, pupil welfare 
and the quality of relationships between each member of the 
school community. Our skills and experience in these areas are 
helping to build Biggleswade Academy into an Outstanding 
school and are crucial to our unique ethos.  
 
We have a lot to be proud about at Biggleswade Academy. We 
have well-resourced, spacious rooms and attractive surround-
ings. The extensive school grounds have been developed to sup-
port learning, providing an attractive and safe environment for 
all children to enjoy. The school is a happy, stimulating and car-
ing place and we expect high standards of behaviour and good 
manners throughout the school.  
 
If you have not already come to meet us, I would be pleased to 
show you around our school, for you to feel the friendly atmos-
phere here, give you the opportunity to meet the staff and see 
the children as they work and play together.   
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Believe 

At Biggleswade Academy we encourage everyone 
to believe in themselves through the development of 
a Growth Mindset. We are a school with very high ex-
pectations of all our pupils and staff and we encour-
age and celebrate this. However, we recognise that 
everyone is gifted in different ways. Biggleswade 
Academy identifies, develops and celebrates all of our 
pupils’ and staffs’ achievements in a wide array of are-
as, which enrich our community and school experi-
ence. 
 
We aim to know all our pupils as individuals, know 
what their dreams and ambitions are, as well as how 
they best learn and achieve. We want everyone at Big-
gleswade Academy to feel as though they are looked 
after, supported and encouraged at all times by each 
other. 

Achieve 

We want staff and pupils to reach beyond what they 
think they can achieve and aspire to greatness. We 
believe, ‘The greater danger for most of us lies not in 
setting our aim too high and falling short; but in set-
ting our aim too low, and achieving our mark’ – Mi-
chelangelo. These words underpin learning and de-
velopment and drive every member of our school 
community to achieve excellence and become the 
very best version of themselves they can be. 

Together 

At Biggleswade Academy we aim for all pupils, staff, 
parents and visitors to feel welcome as soon as they 
enter the School, that they belong to the Academy 
community and that Academy belongs to them. We 
aim for everyone in our community to 
unite together as one and feel proud to be part of 
our family. 

ACADEMY VISION 

Our staff in their words 

 

“I started working in the Academy kitchen having tak-

en a 4 year career break to raise my children. I had    

never though of working in a school but its the best 

job I've ever had and  I have never looked back.  I was 

made to feel very welcome, I have made some lovely 

friends and get to work with a great team. My      

manager is always available to offer support should I 

need it.  Both of my children have now joined the 

Academy as I have seen first hand the support and 

encouragement the pupils are given”. 

Mrs Campo—Kitchen - Mead End 

 

“It has been a truly educational and fun-filled experi-

ence working for the Academy.  When I first walked 

into the Academy for a visit, I felt encouraged to apply 

for the role of Learning Support Assistant as the 

members of staff were very welcoming, the children 

looked happy and were well mannered and polite.  

The staff are always supportive of each other.  I have 

received training to support and enhance my skills 

and knowledge, which has increased my confidence.  

There are opportunities to progress and I was pleased 

to be given the opportunity to work in a newly created 

role, which will bring great benefits to all of the pupils 

by increasing the levels of pastoral and behavioural 

support.  It will most definitely increase my own per-

sonal development and enhance my skill set.”   

Mrs J Gentle—Pastoral & Behavioural Support 
Worker 

 

“I enjoy working at the Academy as I work within a 
team who support me  and they encourage me to 
achieve my goals.  I am able to share my ideas and 
see how they make an impact on the Academy.  No 
matter what position you hold at the Academy you 
feel like a vital member of staff”. 

 

Miss Callaghan—Administrator 
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 We will promote the best habits 
of Independent thought and 
learning in the pursuit of excel-
lence; 

 We will provide a broad-based 
education designed to enable all 
pupils to discover their strengths 
and to make the most of their 
talents within the Academy and 
beyond; 

 We will engender respect for in-
dividuality, difference, the im-
portance of teamwork and the 
contribution that each pupil 
makes to the life of the school 
and the community; 

 We will provide supporting pas-
toral care that nurtures physical 
health, emotional maturity and 
spiritual richness; 

 We will foster self-confidence, 
enthusiasm, perseverance, toler-
ance and integrity.  

ACADEMY MISSION 

OUR ACADEMY 

Biggleswade Academy is an independent, state-funded Academy 
providing truly comprehensive education and wrap around care 
for children aged 2-13. 
 
Based within the facilities of the previous Brigham Pre, South-
lands Lower and Holmemead Middle schools the Academy is set 
across 24 acres and combines the 'through' philosophy and 
ethos of a single school with the facilities, more commonly 
found within Bedfordshire, of the three-tier system. 
 
This allows a 'schools within schools' approach to be taken, re-
taining the smaller school feeling for our younger pupils, whilst 
granting them access to the kind of facilities only usually accessi-
ble within the state system to secondary aged pupils. 
 
This single philosophy has eradicated the Year 4-5 transition 
point for around half of our traditional middle school cohort and 
has given us greater capacity to smooth this transition for other 
children joining us at this point. In addition, this has also provid-
ed us with greater opportunity to focus on pupils joining us out-
side of our standard 'intake' points, allowing a more personal-
ised integration here too. 
 
In total, Biggleswade Academy provides statutory mainstream 
education for around 800 pupils as well as giving approximate-
ly 370 session places at the Academy Pre-school. 
 
The Academy also includes an 8 place provision for pupils with 
severe Autistic needs and hosts an MLD provision from the town 
special school 'Ivel Valley'. 
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OUR ACADEMY 

“I started volunteering at the academy 

one afternoon a week, listening to chil-

dren read to me, I enjoyed it so much 

that the following year the academy sup-

ported me to gain a Level 2 Supporting 

and Teaching in schools qualification.  I 

was employed in the role of Learning 

Support Assistant. I am now trained in 

epilepsy and diabetes, and also to sup-

port in speech and language to meet 

particular children’s needs.  All the staff 

are extremely friendly and supportive”.    

Mrs Jones 

Learning Support Assistant 
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OUR CURRICULUM 
 
As an Academy, we follow the re-
vised National Curriculum which be-
gan in September 2014. 
 
Each Key Stage has curriculum over-
views for the school year and ICAN 
sheets for each year for Reading, 
Writing and Mathematics. 
 
We have summative testing with na-
tional comparisons at the beginning 
and end of Reception year, phonics 
testing in Year One and revised stat-
utory tests at the end of Year Two 
and Year Six. 

ACADEMY VALUES 

Safe, Caring and Positive 
At Biggleswade Academy, being safe, caring and positive is at the cen-
tre of everything we do. Together with our Values, being safe, caring 
and positive underpins our learning and teaching and provides us 
with the opportunity to work in an environment which prepares all 
our pupils as confident and happy citizens, ready to take on the chal-
lenges life has to offer.  
 
Honesty 
We will act with integrity and be honest with one another and also 
with ourselves.  
 
Tolerance 
We understand that not everyone shares the same beliefs and values 
as ourselves and we will respect the values, ideas and beliefs of oth-
ers. We are aware that everyone is different but everyone is equally 
important and this is promoted through our assemblies and the 
whole Biggleswade Academy ethos.  
 
Community 
We are committed to building strong links between home and school, 
with our local community and with those around us and across the 
world. Our environment matters to us and we will do everything we 
can to care for it. We will continue to raise funds for our chosen chari-
ties.  
 
Equality 
We will treat everyone fairly and understand that some people need 
extra help and support to have the same opportunities as others. We 
will be kind and caring to others who experience difficulties, who have 
different views to our own, who like different things that we do or who 
have different talents to us.  
 
Respect 
We will have respect for ourselves and others. We accept that others 
have the right to hold different views and opinions from ours. We be-
have towards others as we would like them to behave towards us.  
 
Resilience 
We are resilient and will bounce back after a setback.  
 
Forgiveness 
We appreciate everyone can make mistakes. Sometimes our mistakes 
hurt others and we need to say sorry and be able to forgive those who 
may hurt us.  
 
Pride 
We will wear our school uniform with pride! We will take care with our 
work, making sure it is our very best. We will enjoy that feeling you get 
when you rise to meet a challenge and successfully complete it and 
we will feel good when we help others. 
 
Responsibility 
We will take responsibility for our own behaviour, our work and our 
attitude to learning. We will behave well and consider the needs of 
others.  

“I chose to join the academy as I want-

ed a change of direction in my work 

and a fresh challenge. Since working 

here, from the first day, the support 

and guidance I have received has been 

amazing. I was made to feel part of the 

team very quickly. Not every day is the 

same which keeps it interesting and it 

is a fun place to work. I don’t feel as 

though I'm at work as such but doing 

something I enjoy”.  

Miss Meldrum 

Learning Support Assistant—ASD 



 

 
OUR FACILITIES 
 
As Biggleswade grew so did we.   
 
In 2017 we opened a new block.  It 
is known to us as Australia (pictured 
above).  Originally used as our Year 
3 and 4 block, it is becoming our 
Year 6 block in September 2020. 
 
Anyone coming to visit our site will 
see that all of our buildings are 
named after countries and conti-
nents.  However, if you have a good 
grip on Geography you might find it 
a little confusing to find Europe so 
close to Japan and the USA! 
 
 
We are very lucky to have a very 
large amount of outdoor space.  
Each area has it’s own section of the 
field for sporting activities, over our 
22 acres primary green site. 
 
Our Lawns Nursery School setting 
has wonderful outdoor area, allow-
ing us to introduce a forest school 
for the younger pupils.  
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All staff are important to the daily running of the Academy so 
both teachers and support staff work under the same policies 
and procedures.   
 
There are also a range of benefits available. 
Teachers are auto enrolled to join the Teachers’ Pension.  Sup-
port staff are auto enrolled into the Local Government Pension 
Scheme. 
 
Both teachers and support staff are registered on our reward 
platform.  On here you can get discounts on a number of prod-
ucts and activities.   
 
We are also proud to offer a cash plan to all staff.  This provides 
staff with online tools and information to help them proactively 
manage their health and wellbeing. Included are services such 
as a virtual GP surgery, private prescriptions, 24/7 counselling 
and support helpline, face to face counselling and online health 
assessments.  
 
All Education professionals are entitled to free access to the 
Headspace App.  This contains ways to help you focus on your 
wellbeing, but also has exercises for children, which can be 
used at home with your family or in the classroom. 

WORKING FOR THE ACADEMY 



 

With this pack will be the following information to assist you in your application: 

 

 Job Description & Person Specification 

 

 

 Application form 

 

Should you need any further information or have any questions, please contact us on 

01767 660515 or email us  

vacancies@biggleswadeacademy.org. 

 

We encourage applicants to come and visit us prior to applying. 
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APPLICATION DETAILS 
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BIGGLESWADE ACADEMY 
Mead End 
Biggleswade  
Beds 
SG18 8JU 
01767 660515 
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